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Inclusion and Equality of Opportunity Policy 

The Rainbow St Stephen’s Nursery School 

Please refer to the SEND policy, for detailed information on equality and inclusion in this area. Here 
you will find details of how we meet our duties under the Equality Act 2010 and support our 
commitment to providing an environment in which each individual has complete equality of 
opportunities and do not suffer any discrimination, whether directly or indirectly. We are committed 
to following the EYFS and ensuring equality of education and opportunity for the nursery, staff, 
parents and carers that benefit from our setting, irrespective of race, gender, disability, faith or 
socio-economic background. 
This document contains the following: 
1.  Contents 
2.  Mission Statement 
3.  Putting equality into policy and practice  
4.  Admissions and Exclusions 
5.  Equal Opportunities for Staff 
6.  Employers Duties 
7.  Equality and the Law 
8.  The role of all staff: teaching and support 

9.  Review of progress and impact  
10.  Who can I contact for further information? 
 
 

1. Contents: 
There are 9 Protected Characteristics under the Equality Act; Age, Disability, Gender Reassignment, 
Marriage and Civil Partnership, Pregnancy and Maternity, Race, Religion or Belief, Sex and Sexual 
Orientation. At Rainbows, we will endeavour to eradicate unlawful discrimination, harassment and 
victimisation, promote equality of opportunity, foster good relations in the protected characteristics 
named above. 
 

2. Mission statements 
 
“All providers must have arrangements in place to support children with SEN or disabilities. 
Maintained nursery schools and other providers who are funded by the local authority to deliver 
early education places must have regard to the SEN Code of Practice.” [EYFS 2014 3.67]. 
We meet the safeguarding and welfare requirements as outlined by Surrey and the EYFS, in place to 
keep children safe and promote their welfare [EYFS P16, section 3]  
 
This policy includes information about how we value and acknowledge children`s individuality and 
how we provide for the individual needs of all children, promoting and valuing diversity and 
differences. It is important that children learn to feel good about themselves and value and respect 
others.  
This policy has regard for the Equality Act 2010 and our nursery provides opportunity where at all 
possible, to make sure they are accessible to all. 
We endeavour to provide quality and consistency so that every child makes good progress and no 
child gets left behind. 
 
We ensure we make suitable arrangements for outings and encourage children’s confidence and 
independence and support for a child`s overall wellbeing. We differentiate activities and the 
environment, to encourage and enable participation of all children in the daily activities which are 
on offer at the nursery. We gather child views, interests and input into our weekly plans so that all 
children can ‘have a say’ in the resources and activities the nursery offers. 
We study the EYFS curriculum and cover looking at ways in which other children’s awareness might 
be raised, for example, positive images of disability, gender and additional languages in books and 



  
 

2 | P a g e  
 

Inclusion and Equality of Opportunity Policy 

The Rainbow St Stephen’s Nursery School 

toys. We will promote positive images which reflect the diversity of our nursery and community in 
terms of race, gender and disability, for example in circle time, in books, in our play activities and 
learning resources and in wall displays 

 
3. Putting equality into policy and practice  

The nursery operates equality of opportunity in its day to day practise in the following ways: 
 

• We promote a positive and safe learning environment, reflecting the principals of the EYFS. 
We aim for all our children to progress appropriate to age related expectation, both in their 
physical and mental wellbeing 

• Staff are informed that inappropriate attitudes towards children, or their families, cultures 
or faiths, will not be tolerated and staff are provided with the nursery’s Disciplinary Policy 
which makes clear the actions which will be taken against a member of staff, who is using 
discriminating or inappropriate behaviour or language 

• Staff are encouraged to take advantage of the ‘Whistleblowing’ policy and report to the 
management against any colleague who is displaying behaviours which are not inclusive or 
discriminatory, or in the case of the management, the Rainbow Nursery Support Group.  

• Planning is set out to follow key children’s’ development and will be structured to ensure 
they work within their age related targets, which is closely monitored, recorded and 
evaluated and shared with parent/carers, providing them for their future in our diverse 
community; 

• We use materials that reflect the diversity of our local and wider community in terms of 
race, gender and disability, without stereotyping. 

• Staff promote positive attitudes and values to reduce prejudice and discriminatory 
behaviour in following the EYFS and providing resources that reflect our society. 
Opportunities are given for children to appreciate their own culture and celebrate the 
diversity of other cultures. We will seek to involve all parents/carers in supporting their 
child’s education;  

• Staff attend courses and staff meetings are used to discuss nursery values, policies and 
contemporary issues, relating to SEN needs and any other business to promote any child’s 
needs in the nursery environment, to discuss equality issues which reflect on social 
stereotypes, expectations and the impact that key practitioners have on our children’s 
wellbeing;  

• Communication and free flow of information between parents and carers and key 
practitioners on a daily basis, about their child and any information that needs sharing. 

 
We make sure there are suitable resources, if necessary, including staff, have support for bilingual 
families includes signs around the nursery to cater for the multicultural diversity that we may have 
and ensure inclusion for all groups. We always give information verbally and where necessary in 
written form.  Services available from the local Sure Start centre are there to provide a translator, if 
needed, to be present at meetings with parents, if a language barrier exists. 
 

Key practitioners create a learning journal, which remains an up to date document, which the staff 
can share with parents and carers at any time, regular parent staff meetings take place to update 
their progress and to address any concerns, written reports are also provided within the year.  
Parents have face to face contact with key practitioners and can approach at the start or the end of 
the nursery session, with any important information that may need to be passed on.  Parents may 
also email or call if they require clarification on anything to do with their child at nursery, or any 
concerns they may wish to raise.  Signs relating to the EYFS and the how the nursery interprets it are 
displayed throughout the nursery and give examples of how parents can support their child at home.  
Parent information packs are given at the start of their child’s journey at the Rainbow. Weekly 
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newsletters give ideas and contributions to link the child’s learning from home to nursery and 
parents are given time to collect objects/information for the following activities to further support 
and engage in their learning journey at our nursery. Each child undergoes a regular progress report, 
which starts with the child’s Progress at 2 Years Check and then regular reporting to ensure all 
children are making the required progress for their age range, and identifying children which may 
require more support, either internally or with the help of outside professionals. Close monitoring of 
these children using the individual child development audit tool, ensures the nursery supports the 
children and offers them the same learning opportunities and experiences. The nursery uses 
individual child development audits in all seven areas of the curriculum to identify that children are 
progressing and meeting their individual milestones as expected. The nursery also uses this 
information to populate a summary of cohort information to identify needs sheet which ensures we 
are fully updated each term, enabling us to monitor the nursery input to support the children in our 
care. 

We value linguistic diversity and effort is made to make the transition as smooth as possible, when 
English is used as a second language at home.  Steps to ensure opportunities for children to develop 
their home language in play and learning, and support their language at home include signs and 
pictures, relating to their day to day activities, such as at the snack bar and where to hang the coats, 
common and key words are passed on from the parents to their key worker, to help the child 
understand certain words, for example; snack, drink, coat. Information in clear, concise language, 
whether in spoken or written form and in as many languages as possible is communicated via clear 
signage, written in languages used by the children at that time, as well as visual pictures to aid 
understanding to the children and parents.  We openly encourage parents to teach us everyday 
words and ask them to provide us with a list of words for us to learn and use both verbally and in 
written language  

 

Parents are provided with a concise information pack when starting at the Rainbow, to help answer 
any questions/queries they may have. The nursery us a variety of methods to communicate with 
parents by email, by letter and by text. Parents can also verbally approach any member of staff, 
identified by their name badges to show who they are and their position within the setting.  Policies 
are provided on the nursery website, via the church’s website. Parents can ask questions via email, 
phone or face to face with the manager, deputy or any member of staff at any time and questions 
will be answered accordingly. 
All key practitioners are able to plan their key children’s individual learning using their learning 
journal documents, where written observations, photo evidence and evaluation is carried out on a 
weekly basis, to ensure that all key practitioners are aware of their key children’s individual child’s 
needs and stage of development and use this to inform and plan for that child`s learning and 
development. We also share information and progress reports with other settings if a child attends 
both, to ensure close working of both settings to get the best possible learning outcomes for the 
child. 

By following the EYFS and being aware of where the child is in their learning journey, this allows key 
practitioners to plan for consistency and continuity of care and by developing staff working 
days/hours, related to their key children, the week is set in order for the staff to see their key 
children regularly, throughout the week. Staff/children ratios are always met, and are usually above 
and beyond requirements.  Staff absence/illnesses are managed by reallocating staff to ensure 
adult/children ratios are adhered to and staff are informed of the changes or adaptions to staffing 
being made, in staff briefing at the start of each day.  

Staff are kept up-to-date with training, either external or internal, enabling them to be kept 
informed of current legislation. They understand about safeguarding, child protection procedures 
and other policies and procedures. Regular supervision/appraisal meetings and regular staff 
meetings keep staff updated, along with regular staff newsletters. 
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Staff and volunteers deal sensitively with toileting, changing, dietary requirements, and 
administering medicines and occasions where facilities are used off-premises to ensure the privacy 
of children, including trips out via following our comprehensive safeguarding and child protection 
policy, and our policies involving intimate care and toileting policy in accordance with the statutory 
requirements in the EYFS. 

The nursery which enjoys close links to our church, St Stephen’s the owners of the Rainbow. St 
Stephen’s Church is an Anglian church and therefore we have a strong Christian ethos; however we 
also enjoy celebrating different faiths and cultures, such as Chinese New Year etc, which will include 
art and craft activities, as well as food tasting opportunities.  Parents are invited to celebrate Easter 
and Christmas celebrations, as well as other cultures and ethnicities, sharing interests in music, 
animals and customs.  The curriculum is varied and celebrates individual needs and customs. 

Confidentiality at all times is paramount, and we have confidentiality procedures in place to ensure 
staff and child/parent/carer confidentiality.  It will only be breached when there is an interest of a 
child safety and or wellbeing is at stake.  

 
4. Admissions and exclusions  

We have a fair and open procedure to ensure all members of the community can assess the 

nursery. The admission process is followed using these points. 

• We only accept children after they have reached two and a half years of age. 

• Children have to start with a minimum of 2 sessions  

• Children are offered a minimum of 2 sessions to a maximum of 7. This is subject to 

availability and hours after the 15 funded hours funded are charged at the full nursery fee 

cost. 

• We accept all applications on a first come first served basis 

• The nursery requires 1 or 2 emergency contacts in the event of parents/carers being unable 

to collect in the event of illness, emergency closure or non-collection. 

• If the nursery had to close due to unforeseen circumstances a replacement session would be 

reallocated to you. If the nursery had to close for longer period 2 or more days your child’s 

fees for these sessions would be refunded. 

• If your child misses a session due to illness you are still liable the cost of that session. 

• If any child’s application is kept on a waiting list, the list is arranged by sibling having first 

refusal and then on a first come first served basis. 

• The nursery requires written or verbal notice of a child being absent from the nursery for 

illness, appointments, outings and holidays 

• Uninstructed non-attendance of a child will be followed up on and contact will be made 

within 30mins of the child’s expected arrival time.  

 
5.  Equal Opportunities for Staff  

We are committed to the implementation of equal opportunities principles and the monitoring and 
active promotion of equality in all aspects of staffing and employment.  
All staff appointments and promotions are made on the basis of merit and ability and in compliance 
with the law, we are concerned to ensure wherever possible that staffing reflects the diversity of our 
community. 
. 
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6. Employer duties  
As an employer we need to ensure that we eliminate discrimination and harassment in our 
employment practice and actively promote equality across all groups within our workplace.  
Every effort is made to ensure staffing is free of discrimination. Actions to ensure this commitment is 
met include:  

• Staff recruitment involvement and supervision in place to promote retention and minimise 
staff dissatisfaction 

• Continued professional development opportunities for all staff, supported by our 
supervision process  

• Management support to ensure equality of opportunity for all  
 
 

7. Equality and the law  
The legal frameworks consulted in writing this policy are as follows and it has considered race 
equality, disability equality and gender equality:  

• The Children and Families Act (2014)  

• The Children Act 1989 and 2004 and 2006  

• Human Rights Act 1998 and amendments 2000, 2001, 2004, 2005  

• Education Act 2011  

• Special Educational Needs and Disability Code of Practice (2014)  

• Race Equality Act 2000  

• Statutory Framework for the Early Years Foundation Stage 2014  
There are a number of statutory duties that must be met by every school in line with legislation from 
the Race Relations (Amendment) Act (2000), Disability Equality Duty (2005) and Equality Act (2006).  
 
 

8. The role of all staff: teaching and support  
All staff will ensure that all children are treated fairly, equally and with respect. Planning will strive to 
provide content that gives positive images based on race, gender and disability, and challenges 
stereotypical images  

 
All staff will report any incidents of prejudice, racism or homophobia, and record any serious 
incidents, drawing them to the attention of the Manager.  
 

9. Review of progress and impact  
Feedback from the parent questionnaire, parents’ information evenings, input from staff surveys or 
through regular staff meetings, which give the nursery a clear picture of how we are progressing and 
allows us to evaluate our practise. 
 
 

10. Who can I contact for further information?  

For further information, please speak to the Manager, Mrs Kim Windebank 


